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Unit treasurers learn the law and rules
on how to handle union funds

Unit treasurers have the responsibility of safe-
guarding union funds. They must check dues paying

members and the company seniority list to make sure

all members are paying their share of union dues.
The treasurers must also make sure all spending by
the unit is authorized by the members of the unit.

ILWU financial policies and federal

law require all units to get member-
ship approval before spending unit
funds. These funds come from union
dues paid by members of the unit.
Routine and regular unit ex-

Foodland caucus held;
negotiations start this fall

penses may be approved in advance
by members approving a budget or
giving the unit executive board the
authority to spend money on pre-

approved activities such as attending
conventions, negotiations, and educa-

Representatives from 23 stores of Foodland Supermarkets on the Big
Island, Maui, Oahu, and Kauai held their caucus on July 8 and 9to prepare
for upcoming contract negotiations with the company. Foodland is the
largest full-service supermarket chain in Hawaii and employs almost
900 ILWU members. The company is locally owned.

tion classes. Management Standards (OLMS) this
information is made public to pro-
mote union democracy and financial

integrity.

ILWU policy requires two signa-
tures on spending vouchers—the unit
treasurer and usually the unit chair.

Under the Republican Adminis-
tration of George W. Bush, the DOL
did surprise audits of union lost
wage payments to officers. The DOL
compared the lost wage claim of the
union officer with the employer’s ac-
tual work schedule and time sheets.
If a union officer claimed 40 hours of
work, but the actual work schedule
showed only 35 hours of work, then
the Department of Labor would bring
charges against that officer.

The treasurers practiced by filling
out their own lost wage forms.

Annual reports required by the
U.S. Department of Labor (DOL) de-
tail the amount paid to union officers
and employees. The information is
openly available to the public and
union members by visiting the DOL
website at: http:/www.dol.gov/olms/
regs/compliance/rrlo/lmrda.htm.

According to the Office of Labor-

Randall Tenn of Servco Pacific Inc. and Wilfred Chang of Waikele Golf Club
work together and discuss procedures during the class. Unit Treasurers handle
the most paperwork of any unit officer. Below: Local Vice President Donna
Domingo explains treasurers’ responsibilities to Oahu class participants.

HTH Corp. continues
to defy court order

Although a federal judge ordered
the hotel to comply with a National
Labor Relations Board (NLRB)
decision, HTH Corp. Vice President
Robert Minicola plans to defy the
court order.

Administrative law judge James
Kennedy upheld 15 out of 16 ILWU
complaints that hotel management
had violated numerous federal labor
laws. The NLRB ordered the hotel
to rehire fired negotiating commit-
tee members, reduce housekeeping
room assignments, restore unilateral
changes, and resume bargaining
with the ILWU where it left off, with
all tentative agreements in place.

After a few very short meetings
with the ILWU, HTH Mitch Mini-
cola charged the union with refusing
to bargain. Minicola announced he
would increase the housekeeping

assignments and end the matching
401k payments.

Minicola has deluded himself to
believe the hotel has not broken the
law and will win its appeal of the
NLRB decision to Washington D.C.

Minicola’s delusions defy common
logic and have no rational expla-
nation. The hotel has lost every
previous appeal of NLRB decisions
and the NLRB has a very strong and
well documented case against the
hotel. There is almost no chance the
hotel will win its appeal.

“If I had broken the law, I would
be jail,” Minicola told our union
president. Minicola and HTH officers
Corine Hayashi-Watanabe and John
Hayashi may find themselves in jail
if they continue to hold the law in
contempt.

Canadian unions pledge support of Pacific
Beach Hotel workers and boycott

ILWU Canadian President Tom
Dufresne and International Vice
President Hawaii Wesley Furtado
met with Canadian Labour Congress
President Ken Georgetti this June
2010.

Georgetti pledged the full support
of the Canadian labor movement to
the ILWU and workers of the Pacific
Beach Hotel. Georgetti has assigned
a staff person to work with the ILWU
to coordinate the boycott of the hotel

in Canada and to put pressure on Sun
Life Insurance Company, a Canadian
company which loaned $38 million to
HTH.

The Canadian Labour Congress is
the umbrella organization of dozens of
Canadian, International Unions, and
provincial and regional labor councils
in Canada. Member unions represent
more than three million workers, in-
cluding thousands of members of the
ILWU Canada region.

Visit the ILWU Local 142 website - www.ilwulocall42.org also see http://pacbeachworkers.ilwulocall42.org
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Water decision benefits everyone

Vital for survival of HC&S

A return to good cultivation practices has paid off
for HC&S. Sugar yields are very high, and every field
has produced 2-3 tons more sugar than the goals set
by the company. The company should do well this
year with the increased production and record high
prices of sugar on the U.S. and world market. HC&S
members will get a big bonus as their collective
bargaining agreement provides for profit sharing.

A long running dispute over water
use came close to putting HC&S out
of business. The sugar industry had
been diverting water from East Maui
streams to Central Maui for over 130
years, but in 2001 the Native Hawai-
ian Legal Corporation petitioned
the State of Hawaii to restore the
original water flow to all streams. In
2008, the State Commission on Wa-
ter Resource Management ordered
HC&S to restore some water to eight
streams.

In 2010, the Water Commission
was preparing to make a decision
on 19 other streams. A number of
environmental groups, taro farmers,
and native Hawaiian organizations

were pushing to restore the flow to
all East Maui streams which would
have cut off all water going to HC&S
and other businesses in Central
Maui.

ILWU members take action

HC&S members worked hard to
educate the community and put a
human face on HC&S. They gave
testimony at hearings, spoke to com-
munity organizations, and talked to
political leaders. Native Hawaiian
workers from HC&S attended meet-
ings of Hawaiian organizations and

the Office of Hawaiian Affairs (OHA).

The issue wasn’t Hawaiian taro
farmers against a big corporation.

Haliimaile Pine makes profit
A new company and good
management has proven pineapple
can be profitably grown on Maui

Maui Land and Pineapple
unexpectedly quit the pineapple
business at the end of last year.
The company reported losing
as much as $150 million over
the ten year period since 2000.
The company’s annual reports
showed them making a profit
in pineapple only for five years
between 1995 and 1999. In 2003,
pineapple revenue reached a high
of $105 million, but the company
still reported a loss of $920,000
from its pineapple operations.

Some of the former managers
and Ulupalakua Ranch pur-
chased the equipment, the rights

to the Maui Gold trademark, and
leased the pineapple fields from
Maui Land and Pineapple. The
newly formed Haliimaile Pineap-
ple Company began operating on
January 1, 2010. They negotiated
a collective bargaining agreement
with the ILWU and hired about
100 of the laid off Maui Pine
workers.

Since January the new pine-
apple company has been selling
more and more pineapple and
making a profit. Production has
increased every month and the

company plans to hire more work-

ers this summer.

Many Hawaiians worked for HC&S
and hundreds of good, union jobs
would be gone if HC&S lost their wa-
ter supply. The entire Maui economy
would suffer.

Their efforts succeeded in chang-
ing the attitude of the public and the
members of the Water Commission.
The Commission found a compro-
mise solution. HC&S was ordered
to restore some water to six streams
that will benefit fish nurseries in the
ocean and taro farmers. HC&S can
continue to divert and use the water
from 13 streams, but the company
must take steps to conserve water
and provide annual public reports
on their water use and conservation
efforts.

Maui County also uses the di-
verted water to supply Upcountry
communities. A lot of water leaks out
of the old system and is wasted. To
prevent the waste, the Water Com-
mission ordered the County to repair
and upgrade the water system.

The Native Hawaiian Legal
Corporation was not satisfied with
the compromise and plans to take
the issue to court. The legal process
could take years and the decision of

the Water Commission stands until
reversed by the court.

Engineering marvel

Henry Baldwin and Samuel Alex-
ander designed and built the original
17 mile long East Maui Hamakua
ditch system between 1876 and 1878
with the help of hundreds of mostly
Chinese laborers. Baldwin had lost
his right arm in a crane grinder
accident in early 1876, but he con-
tinued to work on the construction of
the ditch. There are stories that he
would lower himself down ropes with
one arm while working on sections of
the ditch that crossed deep gullies.

The Hamakua ditch system was
considered an engineering marvel at
the time. Ditches and wooden flumes
were inclined slightly to make use of
gravity to move the water downhill
but there are areas where siphons
are used to suck the water uphill.
The system worked and Baldwin and
Alexander made a fortune supplying
water to sugar growers in Central
Maui. In 2002, the water system was
declared a Historic Civil Engineering
Landmark.

In 1898, Baldwin and Alexander
bought controlling interests of the
Hawaiian Commercial and Sugar
Company from Claus Spreckels and
incorporated as Alexander & Bald-
win in 1900.

ILWU marches in Wahiawa
pineapple festival parade

Oahu Division and members of Dole Pineapple take part in the Annual
Wahiawa Pineapple Festival on May 17,2010. The festival featured a parade
and activities at the Wahiawa District Park on Oahu. Photo by Janis Wong.

Star-Advertiser merges Star-Bulletin and Honolulu Advertiser

About 400 of the 900 employees
of the Star-Bulletin and Honolulu
Advertiser lost their jobs when Ca-
nadian newspaper publisher David
Black merged the two newspapers to
form the Honolulu Star-Advertiser.
The Star-Advertiser published its
first issue on June 7, 2010.

Most of the job cuts involved re-
porters and writers in the editorial
department represented by other
unions. Black, who controls Black
Press, owns over 150 Canadian and
U.S. newspapers.

About 120 ILWU members lost
their jobs in the merger. All 52
members at the Star-Bulletin were
terminated except for four MidWeek
employees, and 70 members at the
Honolulu Advertiser were cut. About
100 Advertiser members retained
their jobs but wages, benefits, and
working conditions were arbitrarily
changed by Black without negoti-
ating a new collective bargaining
agreement with the union.

Newspapers in many U.S. cities
have been steadily losing advertising

revenue and paid subscribers as people

turn to TV, radio, and the Internet for
their news. Newspapers in many U.S.

cities have gone out of business or were

bought, merged, and downsized by job
cuts.

The ILWU is also pursuing claims
against Gannett, who sold the Ad-
vertiser to Black, and HAMI (the
management company contracted by
Black to run the Advertiser for less
than two months) for severance pay-
ments and wage restorations.

Health & Welfare

HMA Office
866-377-3977

Akamai Line
866-331-5913

Catalyst RX
888-869-4600

Kaiser
800-966-5955.
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Kaiser Medical Centers new contract ratified

Over 100 ILWU members at eight Kaiser Permanente
clinics approved a new contract settlement. The
ILWU represents the medical imaging technicians
such as X-ray, CAT Scans, Ultrasound, and magnetic

resonance imaging (MRI).

Other Kaiser workers are
represented by the Hawaii
Nurse’s Association and Unite-
HERE. The Nurses approved a
contract with Kaiser but Unite-
HERE remains in negotiations
with management.

Kaiser is one of the medical
plan options offered under many
ILWU contracts and with the
ILWU Health and Welfare Trust
Fund.

Kaiser Permanente has
expanded statewide and provides
health care to its members on all
islands. Their primary hospital
is the Moanalua Medical Center

and Clinic, and at conveniently
located Kaiser Permanente
outpatient medical offices on
the islands of Oahu, Maui, and
Hawaii. Most of these Kaiser
Permanente facilities also provide
services such as laboratory and
pharmacy.

Hawaii (3 clinics) - Hilo Clinie,
Waimea Clinic, and Kona Clinic.

Maui (4 clinics and a
partnership with the Maui
Memorial Medical Center) - Kihei
Clinic, Lahaina Clinic, Maui Lani
Clinic, Wailuku Clinic, and Maui
Memorial Medical Center.

Oahu (11 facilities on Oahu)

- Hawaii Kai, Honolulu Clinic

in Makiki, Moanalua Medical
Center, Mapunapuna Clinic,
Kapolei, Kahuku, Kailua, Koolau
Clinic in Kaneohe, Nanaikeola
Clinic in Waianae, and the Waipio
Clinic in Waipahu. Behavioral
Health Services in the Ala Moana
Building.

Kauai, Lanai, and Molokai

On the islands of Kauai, Lanai,
and Molokai, Kaiser Permanente
contracts with individual
physicians and clinics to provide
primary and specialty care.

Kauai - Kaiser has contracts
with a large number of physicians
at the Kapaa Family Medicine,
North Shore Medical Center,
West Kauai Clinics (Eleele,
Kalaheo, and Waimea), Aloha
Medical Center, Hale Lea
Medicine, Kauai Pediatrics,

and with individual physicians.
Emergency services are provided
by Kauai Veterans Memorial
Hospital, the Samuel Mahelona
Hospital, and Wilcox Memorial
Hospital.

Lanai - Lanai has 4 primary
care physicians to serve Kaiser
members. Emergency and
specialty services are provided
by Lanai Community Hospital.
Straub Lanai Family Health
Center provides physical therapy
services.

Molokai - Molokai has 5
primary care and internal
medicine physicians to serve
Kaiser members. Emergency and
specialty services are provided
by Molokai General Hospital.
Liberty Dialysis provides dialysis
treatments and Care Resources
Hawaii provides home care
services.

Mauna Kea Beach Hotel members save big with
ILWU Health & Welfare Trust Fund

By Greg Gauthier

Mauna Kea Beach Hotel em-
ployees faced with paying hundreds
of dollars a month for health care
through their current medical in-
surance providers, on March 23rd,
2010 elected to join the ILWU Hotel
Health and Welfare Trust Fund, and
in doing so, saved the majority of
workers hundreds of dollars.

Traditionally the employees at the
Mauna Kea Beach Hotel, on aver-
age, have paid high co-share rates for
medical insurance for many years.
The insurance companies involved
would consistently site the levels
of insurance usage at Mauna Kea
verses similar properties. This year,
United Health Alliance, or UHA had
drastically increased their monthly
premiums even though Kaiser
Permanente had a decrease in their

premiums. This dynamic meant that
Mauna Kea Beach Hotel employees
monthly out-of-pocket share of the
medical premiums for family cover-
age on the UHA plans, would have
been either $395.68 or $552.73 re-
spectively, depending upon the plan
they selected. For the same coverage
last year, the employees were paying
either $111.58 or $237.05. “Once I
heard about the premium increases
and the amounts our members were
going to have to pay, I assembled our
Hawaii Division Team together and
told them that our members cannot
afford to be hit with a payment that
high, and we must put a stop to it,”
said Hawaii Division Director, Rich-
ard Baker Jr.

The Hawaii Division team, along
with the Mauna Kea Beach Hotel
negotiating committee, which in-
cluded Unit Chairman, Nick Lopez,

Secretary/Treasurer, Swanee Rilla-
nos, along with Shop Stewards, Joe
Appleton, and Kathleen Ishizu, all
worked together at a feverish pace
in negotiations with the company in
order to join the ILWU Hotel, Health
and Welfare Trust Fund. “We were
under the gun as the new health
insurance premiums needed to paid
very soon,” says Baker. “The Union’s
Health Insurance program has been
successfully in place at some of our
largest Hotel properties in the state,
and currently there is no co-share
for workers on the Hotel plan. We
thought this was the right fit at the
right time and we are very proud
of the negotiating committee for
guiding their members through this
challenge.”

The ILWU Hotel Health and Wel-
fare (aka H&W) was developed by
the Union in order control the high

as the Hilo Massacre.

http:/www.hawaii.

cost of medical insurance premiums
that have been dogging efforts of
negotiating committees across the
state as they try to increase wages
and other crucial benefits. “When
we purchase health insurance as a
large group, and we cut out the need
for profits to line the pockets of the
insurance industry, we can pass that
savings on to our members, who

in effect can use those resources in
other areas of their lives,” said Wal-
lace Ishibashi Jr., Hawaii Division
Business Agent. Ishibashi continued,
“This plan wasn’t popular with some
of our members at first, but thanks
to a lot of hard work and dedication,
our plans services rival the services
of HMSA, UHA, and the like.” Plan
participants can also choose the Kai-
ser option as well, with no difference
in cost.

“The Hilo Massacre” performed
at Kumu Kahua Theatre

The play is a retelling of the story of Hilo workers who held
a march and rally on August 1, 1938, to support members

of the Inlandboatmen’s Union involved in a labor dispute
with the Inter-Island Steamship Company. Police and
National Guardsmen fired their shotguns at the peaceful
demonstrators, injuring 52 people. The event became known

ILWU longshore unit officer Del Beazley made a presentation
to the audience after the performance of the play. He explained
to the audience that workers like himself honor the memory of
the people who stood up for their rights so long ago by playing
an active role in the union today. Beazley also composed and
performed an original song to honor the sacrifice of workers.

You can watch stunning live video of the 1938 demonstration
and shooting, followed by a commentary by Joe “Blur”
Kealalio at the University of Hawaii West Oahu’s Center for
Labor Education and Research website. Visit:

u/uhwo/cl

r/Pubs/HiloM re.html



