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Working class wins with Obama victory

American voters sent a loud and clear message that
they support President Obama’s and the Democratic

Party’s policies and rejected the Republican Party’s

philosophy and programs.

American voters chose to move forward
with Obama’s program of affordable
health care; of increasing the top tax rates
so the super wealthy must pay their fair
share of taxes; of promoting sustainable
energy and protecting the environment;
of preventing the financial abuse of
the big banks and Wall Street money
machines; of investing in American jobs
by repairing our highways, bridges, and
mass transportation; of equal rights for all
people, regardless of sexual orientation or
national origin.

American voters rejected Mitt Romney’s
and the Republican Party’s policies that
sought to go backwards. They wanted
to turn America back to the past where
the super wealthy continue to pay lower

taxes than working people; where banks
and financial companies can continue to
gamble with our economy and security;
where they would cut programs such

as Medicare and Medicaid; where
immigrants would be discriminated
against; where environmental, labor, and
health regulations would be eliminated or
weakened.

Obama won with a decisive 332 to 206
electoral votes or 62% to 38%. Obama
won 51% of the popular vote compared
with 48% won by Mitt Romney. Exit
polls revealed that Obama won 73% of
the Asian vote; 71% of the Hispanic vote;
93% of the Black vote; and 55% of women
voters. The only group Mitt Romney won
was among white men, where he got 65%

of the vote.

In Hawaii, Obama won by a stunning
margin of 70.1% of the vote compared
to 27.7% won by Romney. This was
the highest margin of any state. Only
the District of Columbia gave Obama a
higher margin where he received 91.4%
of the vote and Romney received only
7.1% of the vote. In Hawaii, Obama won
232 precincts and lost only one precinct,
Kahuku— District 47 Precinct 3.

The Democratic victory extended
beyond the presidential race. The
Democrats gained two Senate seats and
eight additional seats in the House of
Representatives. The Democrats will have
a larger majority in the Senate where they
will now have 53 seats plus 2 independents
who will caucus with the Democrats. The
Republicans will have 45 Senators.

When the new House of Representative
members are sworn into office in 2013,
the Democrats will have 201 seats. The
Republicans will still hold a majority of
234 seats in the House.

Looking Forward

President Obama will have four
more years in office, which will have
far reaching impact on working people.
Obama may appoint as many as two
justices to the US Supreme Court which
will swing the Court from a Conservative
majority to a more progressive majority.
Obama will be able to appoint pro-labor
members to the National Labor Relations
Board which will uphold the rights of
workers to organize into unions. Obama
will also be able to appoint the people
who will run important government
agencies such as the Department of Labor,
Environmental Protection Agency, Health
and Education, Transportation and others.

Top 5 Hawaii Precincts
won by Obama

District 13-09  Kalaupapa........... 1250%
District 03-07  Ka‘u High .......... 1058%
District 02-03  Keaukaha ............. 700%
District 09-03  Lihikai .................. 644%
District 12-03  Hana...................... 621%

Thanks to you—a big victory for union political action

In the Hawaii elections,
nearly every ILWU endorsed
candidate won their election.

The most significant wins were Mazie
Hirono’s victory over Linda Lingle for
Daniel Akaka’s Senate seat; Colleen
Hanabusa’s defeat of Republican
challenger Charles Djou for the House
of Representative District 1; and Tulsi
Gabbard’s win over Kawika Crowley for
the House District 2 seat. For the first time
Hawaii will have elected a woman to the
U.S. Senate and Hawaii’s Congressional
team will have three women. Hawaii’s
senior U.S. Senator Daniel K. Inouye
passed away on December 17, and Hawaii
Lt. Governor Brian Schatz has been
appointed to take his place.

Mazie Hirono beat Linda Lingle by over

108,000 votes. Hirono won 235 out of
249 precincts, while Lingle won only 12
precincts. (They were tied in one precinct.)
The Lingle campaign and outside groups
such as the US Chamber of Commerce
spent millions of dollars on television ads
which attacked Hirono and showed Lingle
with a puppy and lots of smiling children.
Both Lingle and Charles Djou tried to
present themselves as a nice person and an
effective leader who will work with both
parties, Hawaii voters were not fooled
and remembered how Governor Lingle
refused to work with Democrats in the
Hawaii Legislature and vetoed dozens of
bills passed by the Democratic majority.
Hawaii voters remembered how Charles
Djou voted the Republican Party line for
the seven months he served in the U.S.
House of Representatives. Djou had won
the special election in May 2010 to the

seat vacated by Neil Abercrombie who
resigned to run for Governor of Hawaii.
Honolulu voters also reaffirmed their
support of the rail system by electing Kirk
Caldwell over former Governor Benjamin
Cayetano who campaigned on a promise
to stop the rail. Anti-rail council member
Tom Berg was defeated by Kymberly Pine
and Carol Fukunaga was elected to the
City and County of Honolulu Council over
anti-rail candidate Sam Aiona and others.
The ILWU supported 14 Hawaii
Senate candidates and lost only one race
where Democrat Kurt Lajala challenged
incumbent Republican Sam
Slom. (Another 10 senators won
their primary elections and were
not on the General Election
ballot.) The Senate will now
have 24 Democrats and one
Republican.

It’s easy to vote absentee

New state election policies
make it easier than ever to
vote by absentee mail ballots.
Once you apply for an absentee
ballot, the state will automatically
send you a mail ballot for every
election. In the past, you had to
make a new application for every
election.

Voting absentee is easy and
convenient. You receive your
ballot by mail about 3-4 weeks
before the Primary or General
Election dates. You vote and
return your ballot by mail. There
is no need to take time out and
drive to your polling site, no
standing in line, and no waiting
to vote.

Interested in registering to vote or signing up for the permanent absentee ballot?

Have questions about the permanent absentee application? Call your Business Agent or the
ILWU Division office nearest you: Hawaii Division - 935-3727 ¢ Maui Division 244-9191

Kauai Division - 245-3374 ¢ Oahu Division - 949-4161 * Hawaii Longshore Division - 949-4161

Almost half of Hawaii voters took
advantage of the convenience
of absentee and early voting for
the November 6, 2012, General
Elections.

Hawaii Island led the way with
50 percent of all votes cast by
absentee ballot or by early voting.
Kauai was a close second with
49 percent voting by mail or early
voting. A little over 46 percent of
Oahu voters cast their ballots by
mail or by early polling.

Maui voters preferred to go to the
polling sites on November 6 where
63 percent turned out to vote in
person. Only 37 percent of Maui
voters cast their vote by absentee
mail or by early voting.

The 2012 voter turnout
was 61.9%, an increase
of 51,056 voters over
the 2010 elections, but
still lower than the 66
percent turnout in the
presidential elections of
2008. Some 200,076
people voted by
absentee ballots or
28.4 percent of all
votes cast. This is the
highest percentage
of absentee voting,
which has been
steadily increasing. It
was only 16.3 percent
ten years ago in
2002.

The ILWU supported 28 candidates
running in the State House of Represen-
tatives— 17 House members won their
primary elections and the union did
not endorse candidates in 6 races. Only
two of our candidates lost—incumbent
Democrat Marilyn Lee lost to Republican
Beth Fukumoto in District 36-Mililani
and Democrat Jake Bradshaw lost to
Republican Lauren Cheape in a close race
for the open seat in District 45-Waialua.
Going into the elections, Republicans held
8 seats to 43. After the elections, they will
hold 7 seats and Democrats will hold 44

seats in the Hawaii Legislature.

Permanent
Absentee
Application
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Injured on the job? File a Claim for Workers’ Comp

You’re climbing the stairs at work, miss a step and fall, twisting

your ankle. Is that a work injury? You feel a twinge in your

back lifting a full box of computer paper. Is that a work injury?

You’re walking down a hallway at your company and, as you

turn a corner, you bump into a co-worker and fall, hitting your

head on the floor. Is that a work injury?

The answer is YES to all of these
questions. Any time you become
injured at work, it is a work injury and
you should report it to your employer
right away.

This seems like common sense since
there is a law that requires workers’
compensation coverage for employees
injured on the job. Under state law,
all employers with one or more
employees must purchase workers’
compensation insurance (or be self-
insured) to provide wage replacement
and medical benefits to employees
injured on the job. Also, in exchange
for the presumption that an injury is
compensable if it occurs in the course
of employment, the employee cannot
sue the employer for a work injury.

(Note: Waterfront workers are
covered under the federal Longshore
and Harborworkers Act.)

Many workers do not report work
injuries. Why? Because the employee

thinks reporting an injury will affect
his/her future with the company.
Because the employer tells employees
that work injuries are costing the
company money and these costs affect
the company’s bottom line—and their
pay raises and benefits. Because the
employee thinks the injury is minor
and not worth the hassle of reporting
it. Because the employee thinks he/she
may bear some responsibility for the
accident occurring in the first place.
But what happens when the
injury leads to something more
serious? Take the example of the
employee bumping into a co-worker
and hurting his head. The employee
may think it was his own carelessness
that caused the accident, but was it
intentional? Or was it an accident? As
it occurred at work, the injury should
be compensable. While the injury may
seem minor at first (maybe a bump
on the head or a headache), what if it

Since 1989, the Harriet Bouslog
Labor Scholarship has provided
hundreds of scholarships for ILWU
children to attend the University of
Hawaii. This has provided major
financial assistance to many ILWU
families seeking a college education
for their children. Among those
benefitting from the generosity of
Harriet Bouslog, long-time ILWU
attorney, and her husband, Stephen
Sawyer, are doctors, lawyers,
engineers, nurses, teachers, and
many others contributing to the
community in Hawaii.

The Bouslog Labor Scholarship
has undergone some changes in
the past couple of years. For one,
the Scholarship is now open to any
family member of an ILWU member
or retiree, and even Local 142
members themselves, if they will be
attending one of the 10 campuses
(including community colleges) of
the University of Hawaii system.
Applicants need not be incoming
freshmen.

However, preference will be given
to high school seniors who are
children or grandchildren of ILWU
members or retirees.

Deadline for Bouslog Labor
Scholarship is March 1, 2013

The application requires an essay
and a videotaped interview of the
student’s family member who is or
was an ILWU member. The oral
histories will be kept in the ILWU’s
archives for information and use by
members and researchers.

Deadline for applications has
been moved up to March 1st to
allow for announcement of awards
to be made by April 1st.

Scholarship awards are: $2,000
for UH-Manoa; $1,000 for UH-Hilo
or UH-West Oahu; and $750 for a
UH community college. Ten new
scholarships are awarded each
year and may be renewed for up to
eight semesters for undergraduate
studies, provided the student is in
good standing and attending UH
on a full-time basis. Scholarship
recipients may also be eligible
for tuition assistance in graduate
studies at the University of Hawaii.

For more information, contact
the Harriet Bouslog Labor
Scholarship Fund at (808) 537-

3327 or harrietbouslog@gmail.
com or the ILWU at (808) 949-4161

or jkealoha@ilwulocali142.org.

leads to a more serious brain injury
which prevents the employee from
working for the rest of his life?

Benefits of Workers’ Comp

If the accident is considered work-
related, the employee is entitled to
have all medical treatment for the
injury paid for by the employer’s
workers’ compensation insurance
carrier. That may include an
emergency room visit, ambulance
services, doctor’s fees, MRI’s,
hospitalization, and medication. If
it was not covered under workers’
compensation, the employee could pay
several hundred dollars, if not more, in
copayments.

If the accident is considered work-
related, the employee would also be
entitled to wage replacement benefits,
called Temporary Total Disability
(TTD) payments, after a three-day
waiting period. If the employee
cannot return to work for a temporary
period, the insurance carrier will pay
weekly TTD benefits at 66-2/3% of
the employee’s average weekly wage
(AWW) up to the state’s AWW, which
is currently $747. TTD benefits are not
taxable. If it was not a compensable
injury, the employee would need to
take sick leave, maybe vacation, and
may end up with no income.

What should you do when

you are injured on the job?

* Report the accident to your
employer immediately. Don’t wait a
day or two to see how you feel.

* Find witnesses and get their names,
phone numbers, and what they saw/
heard.

* See a doctor right away and let him
know the accident occurred at work.

e File a WC-5 form, even if the
employer is required to file an injury
report. The WC-5 is your report of a
work injury.

» Keep a journal of your notes of all
doctor visits, communications with the
employer and the insurance carrier, and
any hearings. Keep your paperwork for
the claim in one place.

* Contact your business agent,
who can assist you with workers’
compensation claims.

You are entitled to have treatment
from a physician of your own choice,
but if you want to make a change, you

can only do it once. To see a specialist,
get a referral from your attending
physician for a consultation.

You need representation

Although state law requires
compensation for injuries sustained in
the course of employment, employers
and insurance carriers often try to
find ways to make the injury not
compensable. A frequently used
tactic is to declare the claim “denied
pending investigation.” An outright
denial requires a written report to the
State Department of Labor within
30 days to support the denial, but
there is no specific time limit for an
“investigation.”

So what do you do? Ask for a
hearing with the Department of
Labor’s Disability Compensation
Division. An impartial hearings officer
will consider arguments from both
sides and make a decision. Employers
and insurance carriers are often
represented by attorneys well-versed
in the law and the process. You can
represent yourself at the hearing, but
it may be best to have someone, like
your business agent or an attorney,
represent you.

While you are disabled due to a
work injury, you may be asked by the
insurance carrier to be examined by an
“independent” medical doctor, who is
supposed to be impartial and unbiased.
However, always be mindful that this
doctor is hired by the insurance carrier.
His report to the carrier may be used
to determine compensability, to allow
or disallow medical treatment plans,
and even to determine the degree of
permanent partial impairment. You
need to be cooperative, respectful,
and honest while being examined. Do
not exaggerate symptoms, but do not
minimize them either.

Work injuries are
serious business
Being injured on the job can be
troublesome. You’re injured, you may
not be able to work, you’re not sure
if your bills will be covered or you’ll
have any income, and you may have
a permanent impairment. But the
bottom line is: report the injury and get
representation.

Call your Business Agent
or the ILWU Office
nearest you today if you
have a question about an
on-the-job injury.

Hawaii: 935-3727
Maui: 244-9191
Kauai: 245-3374
Oahu: 949-4161

Longshore: 949-4161



